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RERVICE CONDITIONG . HULED -

I3 TLILE AND ARPLICAIION:

(1) These Rules may be called B.VeM.V.VsGmcietly Bervice
Cenditiens, Rules, 1972

(2) They shall apply te all the emplayees whether serving
in the Seclety er im any imstitutien managed by the

Seciety amd they shall else apply te all the empleyees
serving in the Seciety er im am imstitutien ef the
Seciety prier te the date eof these mules ceming inte

ferceo

II.  DREFINITIONG:
(1) *Bociety' means Sbri.Vijaya Mahantesh Vidye Vardhak

Seciety, Ilkal ;m;nm:apur)u
(2) 'anagement® pesns Board of management of the Soclety.

(3) ‘Governing® Body® meens Governing Body of the S.Vai.
-Arts & Sclence College, Ilkal unless the context

otherwise requirese
(&) *College® weans SeVeMeArts Science & Coumerce Gollegs,

I1kal unless the centext otheruise requirese.
(5) ¥ Chairman® means Cheirmen of the Esard of Management

‘of S.ValsVoVoSociety, Tlkale
(6) ‘'General H-ctet.anr' means Genersl Secretary of the

-Socletye .
(7) *Year® means year -tuuns tmu 18t Apm aml amling

‘en 3tat March.
(8) tPrincipal® means Principal ef Gellege tmlesa the

-contsxzt otherwise requires.
(9) 'Employee' means employee serving in thn Bnniotx er

‘in eny imstitutien of the Bocietye
IIX. APPOINIMENT:
8 An employee will be first mppointed en purely - tnworm
basise He shall be made permanent on the recoumendatien

of the Pmupal.. when his service is found %o be
gatisfacterye A Head of the imstitution shall be uwade

peruapent en the recoumendation of the General s-cnt.uy
when his igtueo is found te be ntisracto:y.
IVe  RAY AND SCALE OF PAY:
(a) An empleyee shall be pald according e upte date orders It
of Govermpent, Pay and scale of pay that is hgm
admissibel for Grenteineaid by the Directer of Collegiate

Education, Bangalere.
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(b)

(a)

(b)

(e)

(d)

(e)

(f)

'hoqomamanharartheunmpna

]
The hu-um Increments te all the employees shall be
mumi by the Ghairman en the recommendation of the Head
©f the ingtitytien and in csse of the Head ef the institutien
on the recommendatien ef the Generel s Secretary.
EHOVIDENT FUNDs
An emplayee shall subseribe te the Provident Bund accerding
%@ the Government Riles in ferce fer the empleyeecs of the

mueg- .

Be, Wa ot tha Ia&ﬂ,mmn :knll join and become Mewber

of any other seciety or erganisatien or bedy er asseciation
end shall not participate in the activities prejudicial te

Thie Wtitutian and the ma;usemt- The employees except

the Heads of t}u 1nﬁt1tut:l.on shall not held any pest or
Governing OR General Body

ef the Ms & oven though he donates amount to the
sﬁaciet.y nnd om thnu.;h Eocut.y mapta the denatieons from

its tyployaas. '. _

Na: servanb of ﬂiﬂ mtituthn shall be a member, representa-
Elve or efficer of any Association representing er purporting
to repraaapt, mutution servants or any class ef servants er
students of the inat.:!.tut.:l.an u.'nJ.nsa such aaanciat:l.sn is reco-

gnised by the Management.,

A servant of the m&tutian ab@.].l not contest. anar election

to, or be s member of the legislaiive Assembly @F Council eof
State or of Parliapment, without the previeus pam;ai-an of

the Managemenbs He can bewever, 4f he is qualified to vete

in any electlons. ezercise his pight te vote but he shall

give ne indigation ef thimrlnmchha propeses te

Vole or has & votede

) :I.nst.:{.tum ;armt ih;ill be a member of, or be etherwise
assegiated wifh, any pelitical party er any organisation which
nkesmthpmaalnﬁrahﬂlhtmpmu, subscrive in
ald of, or assist in apy ether mamner, any politicsl wovement

or activitye e s _
If any questian arises whether any uwowement er sctivity falls
within the scope of this rule, descisation of the Management
shall be finale i : s
Teaching and nen~teaching employees should not collsct any
funds er damthu without the axalia.tt pomhshu of the
managemsnte

(_ _Muontatiij




7
x|
-

T

- = 3-].

(¢) STRIKES - Ne eumpleyee 8hall engage himgelf in any strike

or incitement therete. Refusal on the part of an employee
te 1eceive Mis pay Wil be deended to by ap ® strike for
Purpeses ef thig Tule .

RLSCIPLING:

The employes 8hall not take up any service, trade or
Professien elsewhere during the peried of service and leave,
“ithout the written permission of the Head of the imstitutien
in whigh he ig workinge In addition te academic work in the
institution he may be prequired te participate ia and work fer
extra curricular and cerperate mctlwities of the ingtitution

including soeial service .

VIiI.(a) An empleyee who remains absent without leave even fer a

(b)

(e)

Single day renders his liable for dismissal . The Head of the
institutien shall eall for an @m explanatien frem the servant

80 remsining absenty ' If he is mt satisfied with the explana~

tien or if %6 is not submitted within a wenth frou the date

of issus of netice calling fer the explanatien he shallpefer

the matter for censideration te the Governing Body, whese

decisien shall be final. : - 3

The management expects of eévery empleyee a high standard of

woral behaviour. Hig conduct even Qutside the institutien

sheuld be abselutaly above board. He should not whether in
action er speech lay himself epen te any sort ef reproach.

Be should be careful in expressing his viewse on the matters

of the institutien e the Soclety while travelling is trains

or buses er in places uhere Ppersons unknown te him are present
or o persons  uwho may disseminate such views if they are in
the nature of eriticism of Goclety's policies er actieng

elther intentienally OF Un-intentionally. i g

: _PRESS OF

(1) anuplcyunhan.e:cept % vith the previous peruission
of the Wanagement own wiolly or in part, or cenduct er
participate in editing or mansging ef, any mewspaper or
other periedical publications ' _

(2) Mo Smpleyee shall, except with the previeus permission of
the management, partieipate in a Badlo beard- cast er
centribute ,fw'gqun;g'qr write any letter, sither anony-
Wously or iy bls oun nawe or in the name of any other
person to any mewspaper or perlodicale Previded that mo
Such pernissien shall be required if such bresdease or
such contributien is of g purely literary, artistic or
scientific character,

( Contdesdésses)
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IX.

Xe

XIT.

XITI.

Ve

. SUSLGAGE gy
AR anpley - 1

%a
habi tyay “hall e WaRage bis private afféive as te aveid
indebtedness or inael
the subjeat eor venay. Ao swpleyes whe becemss
fnael & legal prwcesedings fer indebtedness er
W
(8) a1l “m’ B4y be disabarged frem sarvice .
“m‘:::‘lllhmm of whatever mature from the empleyse in
PR SR wlth his suployment er in cennectien with ois
s tlen te sny suthority shall slweys be sddressed tareugh
"6 Head of the ingtitution,
:‘u‘ the temperaxy peried of service no employee is entitled
¥ Ay ether ldand of leave except Casual Leave at one day
for every completed menth of éervige in the academlc year.

During the temperary peried 1@ the work of an empleyee of

the institutien 1s ot found to be satisfactory he will be
disgharged from the institution without notice assigning

any reasenss g

A pon~perpansut suwpleyee shall give a month's petice befere
Quitting serwice apd if ke quits without notice he ahall

ferege one monthis u].usr. In the case of permansnt empleyee

he shall give three wenth's motice and if he qults service mkiis
without notice he shall give 3 months salary te the Secietye

_If- is abil_..;.ga.tgr}:*l__eh. the part of every permanent sapleyse te

Jein the Prevident Jund Scheme, Ingurence snd eoiher schsmes
intreduced by Geovernment in his pwn interest.

A

Tue age of supershnuatien of ell the employees shall be
60 years. A permanent empleyee way be discharged fyom
service befere he atiains the age of superanmuatien if hs is
found physigally and mentally unfit. No servent of the

institutien shall be retained in service beyeng the age of

EREMINATION OF BMP LU RSN
Except in case of gross wisconduct, indiscipline, in-
guberdimatien, er eny act prejudicial te the preper manage-
went of the instituticn, the services of s meuwber snould w?,fﬁ't 2

08 Xﬁ“t‘;’ﬁ Lthout three menth's motice, if he ls Emumis
ont m gd | A tewporary, previded hpwever, that when such

notice is net given, the cellege authorities shall pay hiw

an amount equal te the salary for the peried of the wetices

In the case of the peruauent wewbey whose services are o
teruinated, he shall have a right to appeal te the Syndicate. L
In the event of retrenchment of empleyees the ssrvices of
permanent employees may be terminated by giving 3 moaths netice
or in lieu thereef three moniths salary. Whenever such
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(b)

(e)

XVIiI.

XVIIT.

Xe

ouple v -::‘--'-hl-'.ll UrIng the pericd of their service
the Heag JF v 8 honestly anq @fficiently under erders of
i i the' 1nstitution URder whem they may be placed
& mmm%u themselves in o171 Tréspects generelly ugefrul
ik tutien and the Bocletys ey shall devete their
s twe to tha duties of the institutien. A fulle-time

B V&8 shall be en m_pmﬂapg. %he premises of the

i : :
St tutien for A0y Bumber of Beurs 1n » wgek gs prescribed

by the Head ef the institution frem time to &k time.
Yo employee shall ordinarily sbssut himselr from iis duties

without having first obtained the previeus permission of the

Head or the ingtitution.

Every cemployee shall carry eut such duties perteining te the
institutien and the Soclety as may be essigned to him frow time

to time by the Msag ef the institutien.

The Managemwent may appoint en empleyee on any other terms and
conditions not specified in the rules pProvided such conditiens

and terws are reduced te writing and signed by the employee
(Special service er en Gomtract basis)e

If an empleyee coumits breach of any of the service conditiens

er rules the Head of the institution shell holg an enguiry and

if the breach is preved the Head of the institution way warn

the employee or wiiham withhold promotien or increment for

a peried not exceeding & years (1 to 4 years) or iaflict any
other punishument as deemed fit including any amount of fins.

In case of damage or less te the movable er immeveble preperty
of the institution the same shall be made geed by the persen
causing such damage er less.

The employee of the Teaching staff shall not be eligibley for
the vacation salary unless he remains in service till the

end of the academic year and is present on the last working day
and the re-gpening day of the college after vacatiens The
permanent or temperary empleyee who quits his service at the
end of the academic year, or sijiap either after Ist term or
IInd term shall net be eligible for the vascation salary.
All employees except those en special or centract service shall
be eligible to joiln P.F. and other schemes appreved and sanctiened

by Gevernment.

( {hnﬁ.oco6cn|l)



XXVII

With the e t do Private tuitien except
Wlicit Permlssien of tyg Head of the institutien.

Lea y
t :: r:::“:: :‘“"::L“L:B ® watter of righte Discretion
mﬂtut:l.ea SR Ve rests with the Head of the
Hagement as the case may be.

zu:";:r khe institution 15 suthorised te sanctien

Vee 411 & ether kinds of leave except Casual
Leave shall be sanctioned by the Chairman of the
sveruing Bedy o0 the recomnsndatisn of the Hesd of the
mummn and in cese of the Head of the institutien
en the recommendation ¢f the General Sscretary. Casual
leave may be given im special er unferssen circumstances
uptoe 15 days in the gis academic year, subject to the
condition that ordinayily not were than seven days can
be enjoyed et a time. It shall mot be prefixed or
surfixed to other kind of leave end vacation. But it can
be cemblned with Sundays and other declared holidays se
that the tetal peried shall net exceed ten dayse

Casual leave to temporary employees mkkkk will be granted
in the same mamner as those holding permanent appointmente
But in the case of nev gaB entrants, who have not put in
at lease ene year's service casual leave will be grented
in preportien te their service at the rate of ens day fer

évery completed month's service.

The Members of the Teaching Staff are mot entitled for
any kind ef leave other than casual leave Taking in
view of the exigencise of a wewber of the Teachiug Staff
the Chairman ef the Geverning Body may a} his own discre=
tien shall sanctien leave other than Casial Leave.

XXVIII. The Harned Leave admissible te perwaneni non-teaghing

empleyees in respect of any year in which they arve
prevented from availing themselves ¢f the full vacation
is in propertion to the followlng periods as the number

af dave and vwoaotioam mad Eoleoo o
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(a) Te 'an euployag etheyp thap c1

(b) te an ®lpleyes ala s b
St S 88 Iy Service 15

but the empleyee applies in
®Xtre-ordinary leave. In the

© Buch leave shall not exceed 3
Month'ts Ordinarily at any one Occasions The authority

Cupowered o grant leave may commute Tekxam retrespecitively
Perieds of absence without leave inte extre-erdinary leave.

Study leave mot exceeding two years (erdinarily) be
granted by the Banagement on such terms and conditions
85 may be laid down by the management.
—%
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