1)« TIILE AND APPLICATION:
(1) These Bales may be called 8.Vl V.V Saciety Service
Condi tions, Riles, 1972+

(2) Thay ahall apply e all the snpleayees viather serviang
An the Seciety eor in any institution managed by the
Seciety and thay shall alse spply te all the empleyess
serving in the Seciety eor im an institutien of the
Beciety prier to the date of thease mles cemiag inte
feree.

II. REXLNIZICHS:
(1) ‘Seciety' means Sbri.Vijaya Mabantesh Vidys Vardhak
Seciety, Ukal (DistiBijepur)e
(2) ‘Wanagement' pesns Board of management of the Soclety.
(3) 'Governing' Body' mesns Governing Body of the 8.Vdi.
"Arts & Sclemce Oollege, Ilkal umless the comtext
othervise requires.
(&) *College® means S.Vdie.Arts Scisnce & Commerce Collegs,
INkal unless the context othervise requires.
(5) ¥ Chairmen® means Chairman of the Ecard of Management
of 8.V .VoVebociety, Ilkale
(6) ‘'General Secketary' means General Secretary of the
Boei.tva i
(7) *Year® means year starting from 1st Apm and ending
ek 3jtst March.
(6) ‘'Principal’ means Principal eof Cellege unless the
cantext otherwise requires.
(9) ‘Exployee' means ampleoyee serving in th. Society er
in eny imstitution of the Socletye

IXl. ARPCINIMENT:

i An empleoyee will be first appointed on purely temporary
basise. He shall be wede perucnent en e receumendatien
of the Principel, when his service 1s found to bg
satisfuctorys A Head of the institutien shall be made
persassnt en the recoumendaticn of the Geneyel Secretary
when kis service 15 found to be satisfactorye.

IVe  EAX ABD GCALE OF EAYS

(8) An sspleyee shall be pald accerding te wpte date erders 4
of Gevernsent, Fay and scale of pay that is held
sdulssibel fer Grentein~ald by the Directer of mlleglate
Kducation, Beugalere. \
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T™he Periedicsl Imcrements te all the empleyees shall be
uuumdhth“mummuuorth“
Ofﬂ.ﬂqﬂﬁlﬂnﬂhm."t&‘tﬁofﬁom&hm
nthmﬂn.tthﬂnonl.heuhq.
£330 VIDRET FUND:
An emplayee shall subseribe te the Prevident Bund accerding
te the Gevernment Riles in feree for the empleyecs of the

hmttﬂu Wmm Join and becene Member
of aay ather seciaty er erganisatien or bedy er asseciatien
eid shall net participate in the activities prejudicial te
the institution and the management. The employees exoept
the Heads of t.hp ingtitutien gshall net held any pest or
beccne uunhor-tthonmpnguﬂtmu OR General Bedy
ef the hnggnpnt oun though he donatas amount te the
Seciety snd even thm.uh Seciety moptl the domtiﬂu fron
its W‘lo

Mo servani of the mututhl l.hall be & mbor. represenia~
Glve or efficer of sny Asseciation representing er purperting
te represemt, institution servants eor any class ef servanis er
students ef the :Lnat.tmtion unlua such nsaoeiamn is reco~
gnised by the Management,

A servant of e imatitution aha.ll not contest. uq' elactien
to, or Le & member of the Jegislaiive Asseubly er Council ef
Btate or of Parliament, without the previeus pqgl.i_am of
the Managamenke He can hawevey, if be 1s qualified te waies
in any electisng. exsrcise his pight te veie but he shall
give ne indigation ef the maansr in wilich he proposss te
wie or has &8 vetads

o institutien nnmt shall be a member of, or be etherwise
aesseciated with, auy political party er any organisatien which
tekes part in pelitics ner shall e take part im, subscribe ia
ald of, or ASELSL LD ey OLHer manuer, any political wovement
er sotivitye

1f any guestien arises wWiether any weyement or sctlvity falls
vithin the scepe of this rule, dasisatien of the Managemsant
shall be fimal.

Teaching aud non~tsasching empleyees sheuld net eellect any
funis er donatiens witheut the explicit peruisslen of the

managemsnt.
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(o) STRIKES - Me eapleyee shall engage himself in any strike

ViI.

or incitemsnt therets. Refusal on the part of an empleyee
te receive his pay will be deemded to be a3 @ strike fer
purpeases eof this rule. :

Rhoodlbdot

The empleyees shall mot take up any service, trade or
prefessien elsewhere during the peried of servise and leavs,
without the written permission of the Head of the institutien
in whieh he is werkinge In addition te academis wrk ia the
institution he may be peguired te participate im snd work fer
extra curricular and cerperste sotiwvities of the inakitatien
ingluding secial service.

Viii.(a) An employse who resains absent wvithout leave even far &

(d)

single day renders his liable for diamissal. The Head of the
institutien shall call for an em explanatien frem the serveat
so remaining absents If he is mt satisfied with the explana-
tien or Aif & ia not submitted within a menth frem the date
of issue of netice calling fer the explanatien he shallzefer
mmmrmmummumngw.wu
decisian shall be final. :

The management expects eof every empleyee a high standard of
morsl behaviour. His conduct even eutside the inatitutisa
sheuld be abselutely above board. He sheuld net whether in
sction er speech lay himself epen ts any sert ef repreach.

He should be cereful in expressing his visuse em the mattars
of the institutien or the Seciety while travelling im trains
er buses or in plaeces where persons unknown to him are present
or to persens wio may disseminate such views if they are in
the nmature of eriticism of Seciety's pelicies er actieons
either intentisnally er un~intsntionallye

(e) CONNECTION WITH PRESS OR BADIO:

(1) Mo empleyee shall, except & with the previeus perulssien
of the managesent own wiolly er im part, or cenduct er
participate in editing or managing ef, any Rewspaper ar
other periedical publicatioens

(2) No eupleyee shall, exoept with the previeus permisaion ef
the management, partieipats in a Eadie beard- cast ey
centyibute suy article or write awy letter, sither aneny-
wously or is Bis ouwn name or in the uame of any ether
person W say Bevgpaper or perledical. Previded that we
such perulssien ahall be requiped if such Dreadoase er
such centributien 18 of & purvly literery, artiaiic eor
seisntific charsoter.

[ (blltdocoh'oodﬁ)
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An smplayee shall s menage his privets afféirs as te sveld
habitual indebtedness er insslvenay. An empleyee wie becemes
the aubjeat of a lsgal preceedings for indebtedness er
inselvancy may be discharged frem service. !

() ALl represspitations of whatever mature from the empleyse in
comngotion with his empleyment ep in cennectien with his
institutien e gay sutherity shall slvays be sddressed tareugn
the Head ef the institutien. -

1X. During the teuperyaxy peried of service wo eumployee is entitled
for any other kind of leave ezespt Casusl Leave at one day
for every complated menth of servies in the academic years

Xe During the temperery peried if the work of an empleyes ol
the institutien is mot feund te be satisfectory he will be
. dischapged frem the institutien without netice assigning
&0F IeastlsS. - oy G
XI« b non-permansnt supleyes shall give » month's potice befere
Quitting serviee amd if B quits witheut notiey he suall
ferege ouns montals salarye In the case ef permansst empleyee
he shall give three wenth's motice and 1f he quils, service kil
without metice he shall give 3 months salary te the Society.

III. It is ebligatery en the part of eyery permanecnt supleyee te
jein the Prevident Jund Scheme,. Ingurance and eiher schemes
intreduced by Govermment im his ewn interest.

Toe age of superemnuation.ef ail 06
60 years. A permanent empleyee Way be dischanged. fyem
service befere be attains the age of superammuatien if hs is
found physigslly and wentslly uafite. Ne servent.ef the
institutien shall be petsined in service beyeng-the age of
60 yearse 451

Vs FEEM. rTON OF EMPLO OEE

Exospt in case of gress miscenduct, indiscipline, in-
suberdipatien, oF say ect prejudicial e the preper manage=
pent of the ipstitusien, the seryices ef & member %&ﬁi‘i &
pe G}g,g_liﬂt?ﬁ Jihtheut thres menih’s potice, if he is smamka '
e b teuporery, Drevided hpuever, thal uhan such
notice is met ghven, the cellegs authorities shall pay him
an smount equal te the salary for the peried of the metice.
In the case of the PErEANSNt NeWDer whese sarvices axe 0
teruinated, be shall have a right te appeal te the Syndicate. 4
XVe In the event of retrenchuent of empleyees the services of
permanent eupleyees Wiy be terminated by giving 3 meaths netice
or in lieu thereef three months salary. Whenever such

[ Mnsat A e \ '-{
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nt;:ne.h-.nt 1s effected B the service ef the Junier-mest .
empleyee On tho establishment shall be terminated.

ALl the awpleyees .ahall during the peried eof their service
"Pl” _w"a honestly and efficiently under erders ef
the Head of the institution under whes they may be placed
and shall make themselves im all respects genmerelly useful
to the institutien and the Becietyes They shall devete their
vhale time te tha duties ef the institutien. A full-time
eupleyes shall be on the premisess the premises of the
lostitutien for auy mumber of haurs 1n & wyek 33 prescribed
by the Head of the institutien frem time to & time.

Ne empleyee shall erdinarily sbsent himself from his duties
without having first ebtained the previeus permission ef the
Head of the institutien.

Every comployee shall carry eut such dutles pertaining te the
institutien and the Seciety as may be assigned to him frem time
to time by the Head of the institutienm.

The Managemeat may appoint an employee on sny other terms and
cenditions mot specified in the rules previded such cenditiens
and terws are reduced te writing and signed by the empleyeee
(Special service er en Contract basis)e

If an empleyee commits breach eof any of the service conditisns
er rules the Head of the inmstitution shall hold an enquiry and
if the breach is preved the Head of the imstitution way warn
the employee or mkikam withbiwld premetien or increment for

a peried not exceeding &4 years (1 to & years) or inflict any
other punishment as deemed fit including any amount of fine.

In case of damage or less te the movable er immevable preperty
of the institution the same shall be made geed by ths persen
causing such damage or 1esse

The empleyee of the Teaching staff shall not be eligible, for
the vacatien salary unless ke remains in service till the

end of the academic year and is present en the last werking day
and the re-gpening day of the cellege after vacatien. The
permanent or temperary empleyee who quits his service at the
end of the acadewmic year, or sifjhas either after Ist term er
IInd term shall net be eligible for the vacation salary.

A1l empleyees except those en special or centract gervice shall
be eligible to joim P«F. and other schemes spproved and sanctiened
by Goverrment.

( mntdooooéocnl)
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No appei
Biment of an Suployee of the institutien shall

e e 88 an applicatien has been submitted giving
o ur:’ l::un and a letter of appeintment has
sued Eanagemant.

:‘1; Sppolntment of an empleyes shall met be cenfimed
@58 he 1s certified as fit by the Reglstered Medical
BR Practitiensr mamed by the management.

No teacher ahall be allowed to do private tuitien except

with the explicit permissien of the Head of the institutien.
\_‘ .

Leave cannot be cleimed as & matter of righte Discretien

t refuse er w revoke leave rests with the Head of the
institution or the management as the case may be.

The Head eof the institution 1s autherised to sanciiep
Casual leaves All & ether kinds of leave except Casual
Leave shall be sanctioned by the Chairman of the
Governing Bedy en the yecemmendatien of the Head of the
institution and in case of the Head of the institutien
en the recémndatj.on of the Gensral Secretarye. Casual
leave may be given in special er unforseen circumstances
upto 15 days in the mis scedemic year, subject te the
condition that ordinarily not mere than seven days can
be enjoyed at a time. It shall mot be prefixed er
suffixed to other kind ef lsave snd vacatien. But it can
be cembined with Sundays and ether declared holidays se
that the tetal peried shall net exceed ten dayse

Casual leave te temperary euployees Nilkk will be granted
in the same manner a8 those holding permanent appointment.
But in the case ef nev ZmB entranis, who have not put in
at lease ene year's service casual leave will be granted
in prepertien te their service at the rate of one day fer
every completed wonth*s service.

Tie Members ef the Teaching Staff are uot entitled for
any kind ef leave other than casual leave. Taking in
view of the exigencise of a wember of the Teaching Staff
the Chairman of the Geverning Body way ai his own discre-
tien shall sanctien leave ethker than Casual Lsave.

The Earned leave admissible te perwaneni non-teaghing
eupleyees in respect ef any year in which they are
prevented from aveiling themselves ef the full vacatien
is in propertion te the fellowlng periods asg the number

aef dave and uvanatian mad folrew - . - -
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() T an empleyee ether than ClassIV service 30 days; and :'}

(b) te an empleyes im class IV service 15 days, previded
that such an empleyee will cease te earn such leave

when the earnad leave due ameunts te 120 dayse

XXIXe Head of the institutien shall detain a minimum number

of non-teaching empleyees during vacatien sccerding te

the exigencies, wvith the explicit permissien ef the
Chairmane

Extra=ordinary leave (leave without pay and allewances
(This appdies te beth Class III and Class IV servants)

may be granted te an empleyee in special circumstances

when ne other leave is by rule admissible or when ether

B leave is sdmissible but the empleyee applies in

writing fer the grant of extre-erdinary leavee In the

case of permanent empleyee such leave shall not exceed 3
month's erdinarily at any ene eccasion. The suthority
empovered te grant leave WAy commute Xeizep retrespecitively
perieds of absence without leave inte extre-erdinary leave.

study leave not exceeding two years (erdinarily) be

granted by the management on such terms and cenditiens
as may be laid down by the managements

Y LEAT ' e Bd.-/
Wi Ay 7% General Secretary, Chairman,
S.V.M«V.V.S0ciety,J1kal S.V.M.V.V.Society,
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Quality Policy

We Shri Vijay Mahantesh Vidya Vardhak Society, Ilkal ar

Dist : Bagalkot )

committed to provide best quality in planning, design and effective implementatic
of all types of education by involving stakeholders, upgrading facilities and faculf

through continuous development.

Salient Features:

* Fully dedicated Management.
Lush green, beautiful and spacious campus with well connected roads.
Excellent class learning environment.
Smart class rooms.
Enriched libraries with latest additions.
Well qualified, experienced and dedicated staff and faculty.
Special training for personality development.
MOU with Deshpande Foundation, Hubli for placement.
Transparant administration policies.
* Indoor and outdoor stadium with 400 mtrs.track, swimming pool and
Gym. facility for sports activities.

* Provision for placement through campus interview.
Dedicated staff for the promotion of sports.
Lot of apportunity for extracurricular activities.
Auditoriums in the campus for conducting cultural activities.
Well maintained hostel for boys and girls.
RO facilities are available in the campus for drinking water.

* Hostels and colleges are connected with 24/7 water pipes.

e Girls hostels are connected to solar electricity system.

- @ Security personnel are put in place for the maintenance of safety.

' =."es. Canteen facility for hyginic tiffin and food.

* Well equipped 160 beded hospital providing 24/7 health services.

e o o ® ¢ o ¢ o o o o
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Initiatives:

Fully dedicated and decentralized management system which frames the
policies to run the various institutuions and to utilize the resources in efficient
manner.

Provisions for providing better infrastructure to create learning ambience.
Appointment of “right person for the right job” taking into consideration the
employment rules of the State Govt. and the Management.

Provisions are made to enrich library facility with National/ Internationcl
journal, e-journals, refrence books, slides, e-content etc.

Rules are in place to empower the faculty and staff to update their knowledge
from time to time for alligning teaching learning with real world
requirements.

Policies to encourage the head of the institutions and the faculty for
organizing seminars/ workshops and faculty development programmes for
both teaching and non teaching staff.

Encouraging the HEls to imbibe research culture and faculty members are
allowed duty leave and the like to attend training programmes, seminars,
workshops, refresher course, orientation course for their professional
development.

Policies are in place to provide seed money for teachers conducting researci
and to provide research lab.

HEIs are insisted to corroborate with industry experts in the teaching and
learning so that the latest industry practices and knowledge is accessible to
the students and the faculty.

There are different welfare schemes of the State and Central Governments
like EPF and ESIC which cover regular and temporary employees respectively.
Provisions to provide supportive services and to stimulate teaching learning
climate which encourages student retention and achievement.

There is a mechanism for feedback from students and other stakehold>rs in
order to improve the services.

Adoption of latest technology to bring transparency in administration.

Steps are being taken for cultural and sports development. ( 2
| :'F //. ./?‘ I'\l\;_l .I
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Constitution end Aules framsd t hersunderl s

o

de The Socisty shell be called “obri Vijaya mahantesi
Vidya Vl;dhnka opgiety, 4lkal".
1i, Yhe followiny vonstitution and ~ules frawed t ereuncer
shall bu called "olri Vijaye wensntesh Vidye Vurchaka
~wociuty's Younst i;ut too sud Rules".
ddde Iniﬁ wonstitut ion apnd Aulys Qnall cowe into force on W
the very duy on which they sre sanct joned by the weneral BoGy
of the woclety ot its weeting caulled for Tna pur posée
V. The hend Of $he whri Vijaya wabantesh Nirsnjaus camstans
Jgth, Chitteragi, Jlkal shall be the Lx-0fficio Fresident of
the ohri Vijayn kahantesh V.V .wociety, 1lkal.(Frosent Heud
is owrikgu=hiraujana rransves¥arupl Guru haha;lt sewamiji)s RO
other person shall bs Whe rres ident on any account. :

i fkf-: &u&m‘&ﬁﬁws\»}u oD canidcbisdisse |
- V. —, Ltheay

.~ gnell epply to ell institutions of wll kinds owasd
\Lf"ﬁg A
or munaged by or under ine control or the wocisty &t yarious
placas. *
e~ Vi, /) =«n interim "board of Macegewent™ consddiiog of rresidens
7 two Vice-Frosidents, whsiruan, Vics-=vhairmen, keuber Geusral=
vecretary esnd 31 mewbers sball be apooioted by %ue yTasident -
on b=uy*lY08e #n interim “Governing vody® consldsing of
-] " - -
(nairman end vecretery and 17 members ghall also be appoiuted
9
by tihe rresident bnc;?-g-lgﬁ;i. 1his Bosrd of sanagewaut shall
edminister sll the affeirs of the ~oclety and s Goveraiag
budy sbnll wdminister the sffairs of its institutions %ill

the new bodiss under tuls uonst itut ions wre created. e

v il, fhe hesd usrters of the vociety shall be ilkal \kist.
bijapur)a.
Viid, The vocisty shall be a corporats body and shall bave

comuon seal inseribed thereon "Shri Vijaya websutesh Vidya
Vardheaka »ociety, ilkels Mistebijapur™, Ths emblem mey be
prescribed for the dogiety by the board of wanugemsot in due

€ LUUlrSo e Wt
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be determined from time to %iwe by the cogisty at =

DU‘L‘;. -a-

Lo pime and objecis of the cogiety shall bes~-
Lo establish vollseges end Other aducationsl inetitutioms

of various kinds end free boarding etce in places as may

mseting of the board of bena amaut e

(b}

Lo take over ar affiliate volleyes and ot her Lducatio= 7

nal institutions belenging to or managed by ofher wduce=

tional Soceities for purposes of weuneygement uod control.

\e)

Lo

tica

Ad,

\aj
\ By
\e)
()

\e)

i1

Yo sproed sducation  in gsueral end impert instruaticn
in any branch of knowledyd, whersver and whenever feesiude
The vooiety shall bs a purely wducatioual pody noa=poli=
1 in character.

bodebdio WY Lhs 2UGLWLY .

Yhe vociety shell consist of tae followings=
Urand ratrous.

Fagirous.

Life=wsubers.

Urdinary ieubers,
£
Lonorgry kembers,

beuds of the institutions under wocictiy's management i
shall be Lx=Ufficio Kembers. l

"4 Grand Fatron" iz one wuo has donatec to toe secisty
y Veaseushle poriod

in a lumpsum or in suitgble instelwsnts wishin o jeem &

S’UUU/. A=

Subscription of ns. Sukiife or more.

()a “ratron® is one who has donated to the tue ducisty in

@ lumpsum or in suitable iusteluenrts wituin a e G

Yeasenshlo pen od I

subscription of Ks.kExkulye 2,500/= or morse

One sdult member of the fawlly mway uttend (s Gebe

meeting end hold office in any of the bodiss of tus

]

\3/

&

in a lumpsuim or in suiteble iustoluents w

subscription of as. 2,000/= or murs. .

(4)

ocloty e a represntative of Lrand rutfou or ratroa.
1
"A life-meuber" is one who hes donated io 8 Q0glety
)lec.n__ﬁowmie peotina
itin o pmer a
o~ )\

T Cutd

"An ordicery mewber® is ope Who has donsied to the

contiuusd on paje =3= ’



soclaty @ sum of nge 20U/= or more iu a lumpsum. » peraca
donet ing vo the vociety a sum of Ase U/~ or mare in
suiteble instmloments withion 4 years ansll becgowe tie

Widinary meuber from tas dote on which tte full wmount of

“se 200/= staods pall upe a“dwﬁ“-‘-‘”d

\9) "un nonorary kemper" is _,iwsm interesing in ~dusatlon 1

and 13 t0o WOk und sujscks 9l the woolety and elecied sa

GutlA by the Liard L Sanugolent e
y wlUperative

i liotes = weup6yr loatilulioud dess mical vwiica
Juelotiea, Oliwr as3ociutious of any ki soull bs
PopPusnied by oag Toprosentes iys frow ewsh Austitu~ -
Uidue
\os  Frovidsd wast Va3 £04rG Of Aunageledt mey Feiuse 0
Shwit puy uae ad & wsousr of T8 soolety wikadus assigniay
7y Ve Con
MY Yousoas, 1h&1€,mﬂk

v Frovived a.ss taut a0 Geuwbars a.t?k a]..,zﬂf shove \
c eatitleg 10 cxercise bis rights s @

i ST T e T
rofarrad 89 ohadld be

pager WEil de uss pedd wp $08 Luli wwouuk 63 jreacribed ’
1

IOV Ye
S LuGl dBlLel Laule L6 BULITIIG §O gave Gue VOle OOly o4 ‘ _
nry questlon @ wwbjost beidre 1.8 ety Qi G welsfel = 1
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Gay shidllDatded U2 diw wibdodde
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FEE )

St LAiiGwilp Bhasds be sltudliliecs ol Lie «00istys=
Ly Ve voaelcl LLEYe
VL Auf LOMNT Ui stk bbeale |

LGy Lig covernlug FlGyae

Xi¥,
v8) oo uduelsl ~Gay BE Tue ~0claiy suall cousdat of | '
ITesitahy BTa ;"airona, rptrong, odly wecbels, Urdinsly
kewhors and Lonoraly AELLArd. .
(by xcept es otheruise expressly pwovideo in tie followismg
GEovisious asu Nulosy Y08 WhOLe admiahtntiomf and X

uanggamsle 0F bl Su0lely'y aslairsy finsncisl or otierwise |
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elals vust lo the vewercl Lody.
\¢) duwre shell be Lele in cich aeedemic yuwr at Joust two
ordiury swetilgh of the veneral sody for tuwe dispweal of
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Vopdlwoy from time to time,

fvery gquostion before the board sball be decided by

wajority of votas,

in tvhe gbe=ence of the Uhairmen and Vice=vhairmgn tue

yMDers presend may dlect a Youirwan for she meeting and

« Buch :nairmn Gnall oave all ke powers of oue duly elected 1

v

Fg) A@ Ueubers shall form a quOT Wie

(a;

(i)

accordipy to the coustitutiou.

(e 4

4f any veceacy erises for say resuon, the remsining

4fxika mewbers of the Losrd pay act es if no vacency has i

cecursds x¥m Lhs Frosident ghall £fill up By such vecancy
by nomination,

No dicqualificution of or cefect im the election or
nomingtico of any person scting as a wewber or cheirwesn of
The board of uanagement ssell be deemed Yo vitiave any act
or rssoluiion or progeediangs of the board, in which such
Lewbsr OoF ghsirwan sRExk ues taken pert, proviced thus
mpjority of the wembers belny parties 10 wucn w0EsS oF

Procociings,; wele entitled €0 uGtle

\Jil all procecdings ol Aus vowrt 0f wuGugeuent suall be

AVLL,

presumad to ba good ena valid until tue gountrary is proveda

LThe #mam runctious sod duties of the bLowrd of kanage=

ugté shall bes=

(1) la) Lo mppoinv a Governing Sody consisting of 5 to 15

meubsers with s power to elect thelr own Vheiruan.

\b) Yo appoint a fres~bourdiny comuwities consisting of

5 %o 9 mewbers with power t0 slaect Thalr owu Giusirmans

pent of the destitutions of $be ~oclety.

(3) Lo sunction the proposuls of 'tnu G Overning body

(4)

regarding creatlon of differony pusts in the verious

inctitutions.

Lo gppoint redncipuls of Vollu ve and sguools,

(2) I'o exercise generelly etrict conirol over $18 subage=
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ne Board of Menagement in good time .

notice of &
%hing contained 1n this Gonsii~

Mot witbstending sny
o the Chairman of the Bowrd
ening u meeting gireulake a W&
or of any other member of the

(o)(4)
: of Management mey i

tutio
itten

ingtead of sonv
groposition of his oun
Board or any Offiger of the wociety

he mesbers of the Board.
| proposikion 80 girgulated shall

toar the cbaervation

and votes of

(14)  The decision on suy

“be in secordance with the majority of votes of the

weubers of the board who voie upon if unless & special

ned %0 consider ihe said propesitions
at by a commiiies uadsr

meot ing is conve
(444)  Asvery decision wrived

$his sestion shall he recordsd in khe minute books

(p) To perform such otber duties as the Bosrd of Manag!

La

euntﬂg\:lfign from time sk %o time.
XIX. Xmixédk  Powers sud ¥ubiss of the Iresident shall bes=
(a) (1)  To preside ;msr the mestinge of the General Eody.
(fi) The progesding book of the General Body shall be in
“the safe custody of the Fresidents
() To wateh over the finanscial end sexecuiive administra=
tion of ihe dqsiaty aud exercise supervision and eonirol
over the mcts of all the Ufficers sud employees of ths

~ Sosiety and ite insfitutions.
“/ta)

-~

1o draw chsques of eny velus under the jolnt sigunature

of higself and the Ghairmen of the Board of Mansgemeut

(d) To porform all sxesutive functiions, necessary Ior

the purpose of cerrying out the resolutions of the Gsneral
_ o
Body and %0 take appropriate action necessary for the purposs

in cese of default by e committes primarily responsible for.

axecution, a8 and when the board of Mansgement refuses to

take ection or delay in faeking agtion on the resclutions of

General Bodye

(e) To inspeet all the voglety's institutions and offices

on soy duy he likes without previous notice.
continued om page  =iA~
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pegs  “kid-
dn t‘ha event of a desd=lock ocecuring for any reason

in the sffairs of sny of the institutions of the Sosiely
he Fresident shaell assume all the powers of s Manage~

¢ male
ment of that institution and J(m.’l.tmh.l.a arrangements for

runoing that institution normslly provided that he shall
)

convens & meeting 0f the General body within turee wont ha

for the purpose of descussing ways and meaus of ending the

dead=loCKk«

_GUVLANING BODY,

(a) There shall be u Governing Body cousisting of 5 #0

15 mewbers ineluding the Hesds of the institutions as Exe

0fficio mewbers elected by the Board of Managemeut by

majority of votes and all questions shall be decided by

majority of votes.

{b) The Governing Body Shall elect its own Lhairman
and Secretary from amongst its members.

(e) Not less then half the members shall form the
quorum,

(d) A minute book shall be maintsined in which %he
progesdings of the body shall be entered and duly signed
by the Chairmen thsreof snd it shell be in the safe custody

of the Head of any one instiiution es degided by the

Governing Body,
(o) dis duijpes shall he =
(1) To enlist the sympathy of the publis in support of

the inetitutions,

(41) To arrange for the collection of funda for the use

and maintenance of the institutions and exersise proper

superiveion over the accounis of the same.

(iid) To prepere sunual and supplementary budgets and te

forward the ssme to the board of Mansgement for

approvale
(dv) Yo consider aud submit to the Board of Management

eontinued on pege =lb=
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\ 1 nf any proposnl ngnrdua
\ gy nd alterat s0o8 to the
The aqu.i.pllnt, additions &
'
- puildings their chaBaS*
ities.
bo b expansion of the acedaunde sotiv -
. . yige
G, Trensfers promot bons and ixtension of 86F
utions e

amployess working inkébe inst it
ements due 0 the employees

(o senection lenve and inor
'y work is satias~

\2)
' jfutions provided the

working in ¥he inst

faotorye.
pente to all ¥he posts ia the institu~

(g) {o make appoint
aeads of institutions, OB

tions except the posts of

the recommendetion of the selecting gomuitise sonais~

ting of the Vhairman of the Board of Management, the

Gex-

crairmen of the Governing bodyy thoCocrotnry and the

tiess of the snstitution elecied by the Governing body
for the purpese of sslecilon. |
\ ) To superviss sll scts of ths ofticial estmblishmente
:13 To check and satisfy themselves from timt to $ime
‘ about the correctness of the sccounts geverally and

_ a amis
apecifically to sse whethor euﬁ&l drawn OJ: spent
) A .

4 (.4}

| for the purposes intended.

\ji To ses that the budgst grante as senctioned ers noié
6xce806d -

| (k) To arrsnge for the visit of disitinguished persoueges.

I (1) ko send an annual report %o the Board of Manegement |

on the working of the institutions pointing ocut tha

ghorty=comings snd suggesting suitsble remediss for the

! ye woval Lherecf and propose ways sud mesns «8 $o how the
ucditional expenditure required, should be mei by the
opgigtye

(@) To gonsider and make necsssary recommsundatiions to the ‘

e board of Manugement on Yhe proposals made by the Heosds |
of the icstitutions es regerds ¥he improvomenis or I.

the inoresse of the efficiency of the institutiou.

gontioued on page ~lb=
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vuge =iée

(n) %o keop in yeueral, ® keen wateh over the conduat

of the veeguiug evalf, and officisl establishment sand
repor: im pertisuler, if any is guildy of any misconduet
or violakion of any of the proyisions of the Vonstituiion

or Hules.

(o) Yo fix snnually the Hoaiel charges required %o be

paid by the etudents residdng in the mostel, ineluding

tarm reaty lighting charyes eic.
(p) To ewsrsy out all the instrugiions snd direciioms of

the boacd of Mansgement s
(q) Lo hkx imke negessary stepe in order %o prevend

—ltudanti froc teking pert in eay political or soii~wovi.

-

agtivitias.
(x) 1o dulogmie any of its powers $0 iis “halrmen or

- Aw€
4)%1: JGgreaury of whe Goverming v odya
L

&) To sew generally that the lnstructions and orders
‘ irsued by whe mducstional Vspertwent of the dovie OF
Urniversiiy ax are duly cerried out.
ListioVhibbis rROPLETY,
£11 ths lawovebls progerty of the Socisty shall be

regizsterod io all ¥he dwumntn ang title dicilj#hi-l} -im
e Coreds ’Q;—-»

fnthe name of W and— :u»wa—*u—nm

(i) I'bg Ueneral body assémbled in a meeting conyened for
.tha purpcde shall by a majority of iﬂ; ihirds mewbers
prosent shall leve power to amand,RE alier o repsal this
Gonstituticn @ vhe hulss in any manner whaisosyer, om
ihe reccumcncution of the board of Muusgenent.

(id) sny Guch mwmndmens of $his Goustitution or Rules

' ’lel Gomd duiko foree on the dey on which it is passed

or on ths duy fixed by the General Body.
JL,‘J(-J‘G.;;;JJI.J 51:«13,1&{ MW\AJW s
i3 Ls A P)!"UJI !')4 M € 25.-.4—
?"uf“al_(l&'ﬂt ;\\ ﬁdfé r‘tt\'sﬂ_—-h r‘gd.u. ‘\.chks_
/k&z:fflt ;ﬁ L— Uum_-dmum:w .
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o Certificate of Registration.

i o | im—

MSHRL VIJAYA MAHENELSH VIDYAVARDHAR

{ hereby certify that the...25h VIdaka Malniins

= Sy iy : e L e Frror o T
SUCIaLY' TLKAL ( DISTRIGT DIJ.‘-;:--._[.-:L} ImmL, DIpT L.J,L.J.‘ Jl_‘}.f}‘;”_g]__lh“_____'_

s this day vewstered under the Mysore Societies Registration Act, 1960

(Mysoie Act No. 17 of 1560)

T3 7 P .
: 3 FLILY Oonly
Pee i)dld) i'\LllN&iCb“"“""' NP =1t s A clcnotod SOOI - s~ SR ey P 0T e e

Given under my hand at Bangalore, the. - P < S .day ol ARERS R

Une Thousand Nine Hundred aad.. <@ /T" R
- Princip

B, & l'lﬂ and C:orvm e
)]/} i j e Batige, ILNAL-- o120 S.V. M. Arts and Commerce

A% ,fsq " women's College, ILKAL-5AT12*
! o y :
%ﬁh‘ - Jf' T --. i e
Y - # S | SEOES i I‘_‘

= v  Lgf L
0 F '\ e fL..JYT LJL"I bI) e f
20, Lo !x,*ru.:m: of Societios v Mysore

393
'——..__,...p/
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LAND UTILIZED FOR EDUCATIONALP URPOSE . _

CERTIFICATE

within the Ilkal

) This is to certify that Survey No: 168 Land which is
b City Muncipal Council area as per the records is belonging to the Chairman
V Shri Vijay Mahantesh Vidya Vardhak Society, Ilkal and the said land is
- being used purely for the Educational purpose.
; |
v Durther it is to certify that the total built up area of 21678 Sq.Ft in
o Survey. No: 168 land is exclusively used for the purpose of 5. R. Kanthi
=) College of Education, Ilkal.
@ K iy -j‘{-—u
o SPoecdnTD,
D Place: llkal dridxgl, [uds)
. "
w u
- ncipal
3 8 V. M, Arts and Commerce
Nomen's Galiege, ILKAL-587125
- Principal
3 S.V. lf Arts and Commeres
5 women's College, ILKAL-387128
~
-
7 Pri
ncipal
Women's College, ILKAL-587124
<
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CERTIFICATE

This is to certify that Survey No: 168 Land which is within the Ilkal
City Muncipal Council area as per the records is belonging to the Chairman
Shri Vijay Mahantesh Vidya Vardhak Society, [lkal and the said land is
being used purely for the Educational purpose.
|
Rurther it is to certify that the total built up area of 21678 5q.Ft. in
Survey. No: 168 land is exclusively used for the purpose of S. R. Kanthi

College of Education, Ilkal.

-t

Place: 1lkal dridgl, QLY

ncipal
§.V. M. Arts and Commercs
Nomen's Goliege, ILKAL-587125

Principal
8. V.M. Arts and Commerce
viomen's College, ILKAL-587128

Principal
8. V. M. Arts and Commeres
Women's College, ILKAL-587122
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Shri Vijoya Mahantesh Vidya Vardhak Sangha's
ﬁ 5.V.M. ARTS AND COMMERCE WOMEN'S COLLEGE,

L@A ILKAL - 587 125

& [Nationally Accredited with Grade "B+"by NAAC]

Smt. S.S.Uptll!dl M A M Phi Ph : 270075 (off)
Principal _ | 270459 (Resi)

e

"

Ref No. A ML, ]S.E\“_’H*ﬂ'f ¢ ’,‘:‘ """‘ﬂ AR \\Q Date .12 J ylaonod.

AGREEMENT

This Agreement is in between Principal, S.V.M.Arts and Commerce
Women's College, Ilkal. and Guru Angadi, Director of AarGess Business

Solutions, Lingaraj Nagar, Hubli.

College has agree to purchase Office Automation software for Degree and
PUC College and Library Management software with barcode version for
Rs.R0.000-. Office Automation software includes modules like Admission
Module. Scholarship Module, Examination Module and Payroll Module in both

Degree and PUC College.

AarGees Business Solution has agreed to install e Admin Software for
Degree and PUC College and Library Management software with barcode version
for Rs.80.000/- and ready to give the service and up gradatlons (in Admission,
Scholarship, Examination, Payroll and Library) as mentiofied in the quotation’s

terms and conditions.

For. S.V.M. Arts and Commerce Women'’s College.
e |

3 =
PRINCTIPAL

l or AarGeﬁs Buqmess Solutions,

*’?

Gum Angadl
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Shri Vijaya Mahantesh Vidya Vardhak Sangha's
~ S.V.M. ARTS AND COMMERCE WOMEN'S COLLEGE,
) ILKAL - 587 125

@&~ %y [Nationally Accredited with Grade "B+"by NAAC]
Smt. 5.5.Upanal mamesi Ph : 270075 (o)
| Principal 270459 (Resi)

Ref. No. ssimwdsalb e [7n4]2053-200) }r-;, Date :13)4 Jaodd.

The Director,

AarGees Business Solutions
Lingaraj Nagar,

HUBLI - 31

Sub: Purchase Order for Office Automation &
Library Automation Softwares.
Sir,
As per your quotation dated 02-11-2006, we are pleased to place the order
for the following software’s.
Ly Amount 1

_‘;|N011 _ Particulars b
R<.30.000-00

01 | Dearec Office Automation

| Modules are a) Admission
i b) Scholarship

' ¢) Examination
A 1 o d) Payroll
02 | PUC Office Automation

| Modules are a) Admission

: b) Schelarship

___k__*__ | ~¢) Examination |

03 l“ e Lib™ Electronic Library Rs.30.000-00

| Rs.20.000-00

| Management with Barcode version L l
| Rs.80,000-00

Total=>
In words: Eighty Thousand Rupees Only.

b e e

Kindly install the softwares as soon as possible.

Thanking you, o
L
‘ L
Sincerely, MR
il o
{ & |
Principal

S_\’.WMS and Commerce Women's college, Ilkal.




Goigle

llkal, Karnataka, India
Unnamed Road, llkal, Karnataka 587125, India

Lat 15.966689°
Long 76.110909°
22/07/21 04:27 PM




