1}« TIZLE AND APPLICATION:
(1) These Bales may be oalled 8.Vi.V.V.Saclietly Service
Conditions, Ruiles, 1972+

(2) Thay ahall apply te all the emplayees wasather serving
An the Seciety eor inm any institution managed by the
Seciety and thay shall alse apply te all the empleyess
serving in the Seciety eor ia aa imstitutien of the
Seciety prier to the date of these mles ceming iante
ferce.

I1.  REELNIZIQNS
(1) 'Seciety' means Shri,vijaya Mabantesh Vidys Vardhak
Seciety, Ukal (Dist:Bijapur)e
(2) ‘"Management® pesns Board of management of the Seclety.
(3) ‘'Governing® Body' mesns Governing Body of the 8.VaM.
"Arts & Sciemce College, Ilkal umnless the comtext
othervise requires.
(&) *College® means S.Va<Arts Scisnce & Commerce Gollege,
INkal unless the context othervise requires.
(5) ¥ Chairman' means Chairman of the Ecard eof Management
of S.Vd.VoVoSoclety, Ilkale
(6) ‘'General Secketary' means General Secretary of the
“Socletye acien g
(7) ‘*Year® means year starting freom 1st April and ending
ek jtst March.
(&) 'Principal ' means Principal eof Gellege unless the
context otherwise requires. ‘
(9) ‘Exployee' means amployee serving in the Soclety er
in eny imstitution of the BSocletye

I AEPCINIMENZ:
& An employee will be first sppointed on purely temporaxy
basise He shall be wede pernenent en We receumendatien
of the Principal, when his gervice 1s found to bg
satisfactory. A Head of the institutien shall be wmade
persasent en the recoumendation of the Generel Secretary
when kis service 1s found to be satisfactery.
IVe  EAX AND GCALE Q¥ EAX'
(8) An sspleyee shall be pald accerding te wpte date erders 4
of Gevernment, Fay and sgale of pay that 1s held

sdulssibel for Grenteinsald by the Directer of elleglate
EKducation, Bengalere . \
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te the Gevermment Riles in feres for the empleyecs of the
ecllege.

Ne emplayee of the Ipstitutien shall jein snd becone Member
of aay ather secisty or erganisation or bedy er asseciatien
eid shall net participate in the sctivities prejudicial te
the institution snd the managements The employees exoept
the Heads of the ingtitutien ghall net held any pest eor
hooouuulhorotthohupuhnmuc OR General Bedy

ef the luuepnt oven though he donates amount te the
Seciety snd even though Seciety u«pt- the denatious fres
its employeess.

e servani of the Mtuu.u shall be a unbor. represenia~
Give or efficer of suy Asseciation representing er purperting
te represeat, institution servants er any claas ef servants er
students ef the institution unlus such uueumn is reco~
gnised by the Management,

A servapt of the mutut:han sha,ll not contest. anx elaction
te, or be & member of mmamuwhormuot
Btate or of Parliament, without the previeus pqg-iqam of
the Managemenke He cpn Dawevey, if be 1s qualified te wais
iu any electleng, exsrcise his pight te vete but he aball
give ne indigatien ef the maansr in which he propesss te
wis or has & vetads

o institutien servant shall be a member of, or be etherwise
asseciated with, any politicel pariy er any erganisatien which
takes part in pelitics ner shall ke take part im, subscribe ia
aid of, or ASELst 10 eny OLher manner, any political wovement
er sotivie

1f any guestien arises wiether any weyement or actlvity falls
vithin the seepe of this rule, dasisatien of the Managemsat
shall be fimale

Teaching and non~tsaching empleyess sheuld net eellect any
funis er donaticns witheut the explicit perulsslen of the
managemsnt.

( Contdese3dese)
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(¢) STRIKES - Mo eapleyes shall engage himself in any strike

ViI.

or incitemsnt therete. HRefusal on the part of an empleyee
te receive his pay will be deamded teo be as g strike fer
purpeses of this rule.

RASCIl bl

The empleyees shall mot take up any service, trede or
prefessien elsewvhere during the peried of servise and leave,
witheut the written permissien of the Head eof the imstitutien
in whieh e iz werkinge In addition te academis wrk in the
institution he may be pequired te participate im and work for
extra curricular and cerperate sctiwities eof the inakitatien
ingluding secial service.

Viile(a) An employse who resains absent wvithout leave even fer a

(®)

single day renders his liable for dismissal. The Hsad of the
institutien shall call for an em explanstien frem the servaat
so remaining absents If he is mt satisfied with the explana-
tien or Af $& ia not submitted within a menth frem the date
of issue of netice calling fer the explanatien he shkallyefer
mmu:mmumc.nmuw. who 38
decisian shall be final. ‘

The management expects eof every empleyee a high standard of
moral behaviour. His conduct even eutside the inatitutien
sheuld be abselutely sbove board. He sheuld nmet whether in
sction er speech lay himself epen ts any sert ef repreach.

He should be careful in ezpressing his vieus~ on the matiars
of the institutien or the Seciety while travelling im trains
or buses er in places where persons unknewn to him are present
or to persens wuo may disseminate such views if they are in
the mature of eriticism of Seciety's pelicies eor actiens
either intentienally er un~intentionallye

(e) CONNECTION WITH PRESS O BADIO!

(1) e empleyes shall, except & with the previeus peruissien
of the management own wiolly or in part, er cenduct er
participate in editing or wanaging ef, any Newapaper ar
other periedical publicatioen,

(2) Mo supleyee shall, exoept with the previeus permission ef
the management, partieipats in a Eadie beard- caat ey
centyibute sny article er write agy letter, either sneny-
wously or 45 his oun nams or in the uame eof any ether
person (o say Bevgpaper or periedical. Previdad mn
such perulssien ahall be required 1f such breadoase o
such centributien 1s of & purely literery, artiatic or
selsntific charactere
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AR smplayee shall s0 manage his privete afféive as te aveld
habitual indebtedness er insslvenay. An empleyee whe becemes
the aubject of a lsgal preceedings for indebledness er
inselvancy may be discbarged frem service. _

(8) ALl representations of vhatever mature from the emplevee in
conugotion with his eapleyment ey in cennectien with his
institutien te say sutherity shall elways be sddressed tareugh
the Head ef the imstitutien.

1X. During the teupeyaxy peried of service W eumpleyee is entitled
Sor any other kind of leave ezespt Casual leave at ome day
for every complated menth of servige in the academic yeare

Xe During the temperery peried i@ the work of an empleyee of
the institutien is not feund te be satisfectory he wll be
discharged frem the institutien without netice assigning
S0y IeasStlsSe - dsT w2

X. A non-permanent eupleyes shall give s Wonth's petice before
Quitting ssrvice and if he quits witheut. notige he skall
forege ene monthts salary. In the case of permansst empleyee
he shall give three menth's motice snd if he quiis service o

without metice he shall give 3 momths salary te the Seciety.

II. It is obu_.xahggxl en the part ef syery permanent supleyes te
join the Prevident Jund Scheme, Ingurence aud ether schemes
intreduced by Geverpment in his ewn intereste.

OIT.

“QOF H :
Tos age of superemuuatien ef sll the empleyeci shall be
60 years. A permanent empleyee Way be discharged. fxom
service befere he atitains ihe age of superanmuatien if bs is
found physigally and wentally unfite Ne servant.ef the
institutien shall be retained in service beyeng-the age of
60 yearse S
ave et
Except 4B case of gress wiscenduct, indiscipline, in-
suberdimatien, oF eay est prejudicial te the preper wanage-
pent of the ARstitupien, the seryices ef o member should met .

be qg!g}utfg g Lheut three mentb's motice, if he is Emzmia
e mav*E:‘“ B Seuporery, previded Rpwever, that when such
notice is met ghven, the cellegs authorities shall pay him
an ameunt equal the salary fer the peried of the metice.
In the case .fwthZ‘*ﬂ services axe &0
teruinated, be shall have s right to appeal te the Syndicate. 4
XVe In the event ef retrenchment ef supleyees the services ef

permansat eupleyees way be terminated by giving 3 meaths netice
or in lieu thereef three months salary. Whenever such

{ M = \ ‘(
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XVI.
(a)

(v)

(e)

XVIIe.

XVIiile.

XIXe
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Te
.-t]l:nohunt 1s effected h the service of the junier-mest :
pieyee en th. utnhl:llhlut shall be tu-u-m.

a1, thn muuon !Jll.ll m the peried eof their service
'.Pl" mlulvos honestly and efficiently under erders ef
the Head ef the inmstitutiem under whem they may be placed
and shall make themselves im all respects generelly useful
%o the inmstitutien and the Becietys They shall devete their
whale time te- tha duties of the institutien. A full-time
supleyes shall be on the premisese the premises of the -
institutien for AWy Bumber of heurs i s wyek 38 prescribed
by the Head of the institutien fiem time to &k time.

Ne empleyee shall erdinarily sbsent himself frem his duties
without having first ebtained the previeus permissien ef the
Head of the institutien.

Every comployee shall carry eut such duties pertaining te the
institutien and the Seciety as may be sssigned to him frew time
to time by the Head eof the institutien.

The Management may appoint en empleyee on eny other terms and
cenditions not specified in the rules previded such conditiens
and terws are reduced te writing and signed by the empleoyeee
(Special service er en (ontract basis)e

If an empleyee coumits breach of any of the service conditisns
or rules the Head of the institution shall hold an enquiry and
if the breach is preved the Head of the institution wmay warn
the employee or mkilgm withiwld premotien or increment for

a peried not exceeding 4 years (1 to & years) or inflict any
other punishment as deemed fit including any amount of fins.

In case of damage or less te the movable er immevable preperty
of the institution the same shall be made geed by the persen
causing such damage or 1lesse

The empleyec of the Teaching staff shall not be eligible, for
the vacatien salary unless ke remains in service till the

end of the academic year and is present on the last werking day
and the re-spening day of the cellege after vacatiens. The
permanent or temperary empleyee who quits his service at the
end of the academic year, or sijjha® either after Ist term or
IInd term shall net be eligible for the vacation salary.

A1l empleoyees except those en special or centract eervice shall
be eligible to joinm P«F. and other schemes spproved and sanctiened
by Geverrmente

( @ntd.ooc6oo-o)
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XXIIIe

XXIV.

XXVII e

XXVIII.
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the necessary detail

®
beek 14 e v and a letter of appeintmsent has

Banagemant.

The appointment eof an espleyee shall net be cenfimed

ualess ke 1s qertified as fit Yy the Reglstered Medical
RR Practitiensr mamed by the management.

No teacher .ahall be allowed to do private tuitien except
with the explicit permissien of the Head of the institutien.

LEAVE BULES:

leave cannot be cleimed 2s & matter of righte Discretieon
te refuse or w revoke leave rests with the Head of the
institution or the management as the case may be.

The Head of the institutien 1s autherised te sanciien
Casual Leavees All & ether kinds ef leave except Casual
Leave shall be sanctioned by the Chairman of the
Governing Bedy en the pecemmendatien of the Head of the
institutien and in case of the Head of the institutien
en the recommenjation ¢f the Gensral Secretary. Casual
leave may be given im special er unforseen circumstances
upte 15 days in the wis acedemic year, subject te the
conditieon that ordinarily not mezye than seven days can
be enjoyed et a time. It shall not be prefixed er
suffizxed to other kind ef leave snd vacatien. But it can
be cembined with Sundays and ether declared holidays se
that the tetal pevied shall net exceed ten dayse

Casual leave te temperary eupleyees Mikkk will be granted
in the same manner as those holding permanent appeintmente
But in the case ef new gEB entranis, who have not put in
at lease ene year's service casual leave will be granied
in prepertien te their service at the rate of ens day fer
every completed wonth's service.

The Members ef the Teaching Staff are uot entitled for
any kind ef leave other than casual leave, Taking in
view of the exigencise of a wember of the Teaching Staff
the Chalirman of the Geverning Body way ai his ewn discre~
tien shall sanctien leave ether than Casual leave.

The Earned leave admissible te perwaneni non-teaghling
eupleyees in respect of any year in vhich they are
prevented from avalling themselves of the full vacatien
is in propertion te the foellowlng periods as the numwber

of dava and usnatian malb bolow Lo & s
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() To an empleyee ether than ClassIV service 30 days; and :}

(b) te an empleyee im class IV service 15 days, previded
that such an employee will cemse te earn such leave
when the earnad leave due ameunts te 120 dayse

XXIXe Head of the institutien shall detain a minimum number

of non-teaching ewpleyees during vecatien accerding te

the exigencies, vith the explicit permissien ef the
Chairmane

XXXe Extra~erdinary leave (leave without pay and allewances
(This appdies te beth Class III and Class IV servants)

may be granted te an empleyee im special circumstances

when ne other leave is by rule admissible eor when ether

ax leave is sdmissible but the empleyee applies in

writing fer the grant of extre-erdinary leavee In the

case of permanent empleyee such leave shall not exceed 3
month's erdinarily at any ene eccasiene. The authority
empovered te grant leave mey commute Iekzap retrespecitively
perieds of absence without lsave inte extre-erdinary leave.

study leave not exceeding two years (erdinarily) be
granted by ths management en such terms and cenditions
as may be laid dewn by the managements
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SHRI VIJAY MAHANTESH VIDYAVARDHAR SOCIETY

Dist : Bagalkot) Mahant Gangotri, ILKAL - 587 125 (Karnataka State

c .
E - mail : svmvvilkal@gmail.com
WBEE : e . D. B, MHISITTOT MRINLRT W¥ITN HompR=B, QOB l

Quality Policy

We Shri Vijay Mahantesh Vidya Vardhak Society, Ilkal ar

committed to provide best quality in planning, design and effective implementatic
ofal vtypes of education by involving stakeholders, upgrading facilities and facult

through continuous development.

* Fully dedicated Management.
* Lush green, beautiful and spacious campus with well connected roads.
® Excellent class learning environment.
® Smart class rooms.
® Enriched libraries with latest additions.
* Well qualified, experienced and dedicated staff and faculty.
* Special training for personality development.
® MOU with Deshpande Foundation, Hubli for placement.
® Transparant administration policies.
® Indoor and outdoor stadium with 400 mtrs.track, swimming pool and
Gym. facility for sports activities.
Provision for placement through campus interview.
Dedicated staff for the promotion of sports.
Lot of apportunity for extracurricular activities.
Auditoriums in the campus for conducting cultural activities,
Well maintained hostel for boys and girls.
RO facilities are available in the campus for drinking water.
Hostels and colleges are connected with 24/7 water pipes.
e Girls hostels are connected to solar electricity system.
Security personnel are put in place for the maintenance of safety.
" =."%es. Canteen facility for hyginic tiffin and food.
e Well equipped 160 beded hospital providing 24/7 health services.




Quallg Initiatives:

Fully dedicated and decentralized management system which frames the
policies to run the various institutuions and to utilize the resources in efficient
manner.

Provisions for providing better infrastructure to create learning ambience.
Appointment of “right person for the right job” taking into consideration the
employment rules of the State Govt. and the Management.

Provisions are made to enrich library facility with National/ Intarnational
journal, e-journals, refrence books, slides, e-content etc.

Rules are in place to empower the faculty and staff to update their knowledge
from time to time for alligning teaching learning with real world
requirements.

Policies to encourage the head of the institutions and the faculty for
organizing seminars/ workshops and faculty development programmes for
both teaching and non teaching staff.

Encouraging the HEls to imbibe research culture and faculty members are
allowed duty leave and the like to attend training programmes, seminars,
workshops, refresher course, orientation course for their professional
development.

Policies are in place to provide seed money for teachers conducting researci
and to provide research lab.

HEIs are insisted to corroborate with industry experts in the teaching and
learning so that the latest industry practices and knowledge is accessible to
the students and the faculty.

There are different welfare schemes of the State and Central Governments
like EPF and ESIC which cover regular and temporary employees respectively.
Provisions to provide supportive services and to stimulate teaching learning
climate which encourages student retention and achievement.

There is a mechanism for feedback from students and other stakehold>rs in

order to improve the services.
Adoption of latest technology to bring transparency in administration.
Steps are being taken for cultural and sports development. ,/'

f e
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Y/1DYR VARDHAKA SOCIETY
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Gonstitution and Rules framed

thereurder |




Stnd Vidata ssiawleoh VALY VanUIkiha S00ALY, Llihle

Const itut ion end Aules fremed t hersunder.

de The Bocisty shell be called “siri Vijays Mahantesh

Vidya Vn;‘dhnka oocietyy 4ilkal".

1d, Yhe followinyg wonstitution and ~ules fraced thusreundaer
ghall be called "olri Vijayes wansntesh Vidye Vurchoka
wocluty'a “onst i;ut iou sud Rules".

Ldd, 1 uh Vonstitut ion and Aulss n;nall cowe into force on W
the very duy on which thay sre sanckioned by the weneral boGy
of the wociety et its weetiny culled for tne pur poss.

V. The hend 0f the whri Vijuya wahantesh Niranjana camst ans
Mgth, Chitteragl, llkel shall be the Lx-0fficio Frosident of
the ohri Vijayn kahantesh V.V .oo0ciety, 1lkal.(Frosent Hesd
is oWrivan=hiraujave Fransvesverupl Guru haha:ataawamu i)e RO
other person shall be %he rrosident on any account. ‘ i

omsd) coneidilisdiors '

1 ‘L( JQWW ;{7&“& }J’::mll apply to all institutiocus of mll kinds owdsG :

N2
r menaged by or under The control or the wociety ud yarious

placese j

e V1, / ~n ioterim "board of Management" consdaving of rresidsni
:‘//”o E ¥

i two Vice=Frosidents, Ghairuan, Vics-vhairmen, keuber Geusral=
sacratary end 31 mewbers shall be apoointed by %us yTusidsnt :
on b=y=1963e #n interim "Governing sody® cousidting of
Chairman and :ecretax’y ana 17 memhurla ah;ll also be appoiuted
by tne rresident Ong%-%lgﬁ;s. 1This Boerd of wanagemaut saall
edminister all ths sffeirs of the -oeiety and tue Goveraniag

body shnll wdmivister the affairs of its instiftutions %ill

the new bodiss under tuls vonst itutions wre created. \/

Vii, The hesd uarters of ths society shall be ilkal \bist.
bijupur).
Viil, The wocisty shall be a corporats body and shall bave

s common seal inseribed thereon "“Shri Vijuya sebautesh Vidya
Vardheka wociety, ilkals “istebijapuc®, Ths emblew mey be
prescrived for the Sogieiy by the bosrd of wanpgewsal in dus

¢ OUrso e -l'y,_y_,
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d4, L8 aims and objectis of the wogiety shall bes~

\a) Lo establish volleges end Ofner aducational inetitutioms

: hot‘ various kinds end free boarding etce in pla;:el a8 may
be determnined from time to tiwe by the cocisty at =

meeting of the board of kena emaut «

(b) 1o take over ar affiliate Volleyes and o her Lducatio= ’
nal dnetifutions belonging to or nanaged by of her ~duce=

tional Socaities for purposes of wausgeuent wad control.

{e) Yo spreud sducation- in gsneral end impert inetrustion

in any branch of knowledye, waersver nnd whenever feesivde

L, Lhe socisty shall be a purely sducativnal pody non=poli=

tical in character.

X1, hoboio OF Lhs oUGLLLY .

Lbe vociety shall cohaist of toe followings=
\a/ Urand ratrous,
\B) Fatrous.
\c) Lile=usubers.

\d) OUrdinary kembers.

¢
\e) Lonorary kembers,

\£} beuds of the institutions under

{
“0ocioty's manageasnt i
shall be Lx=0fficio kKenmberse. I

(1) "4 Grand Fatron" is one wuo hes donated to toe secisty
= Veasensble poriod
in a lumpsum or in suitsgble instelwsnis within 5 s s
55000/ A
subscripiion of ns. SmkGiXx or more.
()a “ratron” is one who hus donated to the tus Sucisty in

veasomeblo pewiod |
@ lumpsum or in suitable iustalwerts wituiu a p o

subscripiion of iKs.KEykuRYe 2,500/= or mors.
Une edult mewber of the fawily way uitend (s Gebe
mecting and hold office in any of the bodiss of tus

vwociutly w8 a represntative of Lrand retrou or ratrou.
)
(3) "4 life-meuber" is one who has donateg io 08 Sogievy

; ~, P asonsblo petioa :
in a lumpsum or in suitsble iustoluents witiin o pmlr a
B )\
S’

subscription of ng, 2y000/= or murs. b

(4) “an ordiocery mewber" is ous who has dongied to the

contiuued on pase =3= ’



vocloty & sum of age 20U/= or mWore is @ lumpoumie » yeFaca
donet ing vo the voclety a sum of Ase U/« or mare in
suitelble instalments withion 4 yeawrs snsll becows tise

@rdinery member from tas dute on waich tte full wmount of

Hwie &LU/= stands i
e | PR he M\ug.,.mre,al

\9) “an noaorary kember® ia o persca interestnd in ~dusation ’
aud i3 tne work und sujecks of the »oolety and elecied ua

GutlA by the Loard S1 Sanugoueny e

% y wiupurative

; hoites™ wBuUEr i0@tiiuzicud Less Lical s&iiea

Guelot ied, Oluer Amdociatious of any kiw @uaall bs

FupledBGivl by oae Topresentasdve frow euch dustitu= -

Uilue
ey Frovidsd vasi Sas £GLrg Of Aunageleut may Feluse o

GULib Bay vae a9 8 WsToer of Tus woclety wikaous essignidy

amy Yousous,
e fourth
VU2 Frovived s.ss thaut a0 Geoubas of cl&so)i{f' shove |
&SN ] |
roluRTod 43 shull be eatdilsd 10 exercise bis rights a8 a
mwger R Al au ued paddd wp d0s Juli wavduk w3 yreacr ibsd t
JUlVae {
i
Adiy LuGl WBlLel faule Le BuLiTlic §0 give Gue vole Ooly o4 ‘ ;
niy questlon @ wubjost beide due weeltiuy Qi %im weusfel = ,
i
-‘l-l‘JC;;,'s

o sl dilhiaddon U dis wicbdd b

< owy
dnoei g

St I0LiCwikp uhied Do sltullilics ol e «0CIST =
Ly P vooelal LLSye
Vi AUe LOWT UL kb bbeake -,

VG2 Lig covernlug FoGye

Xi¥,
v8) oo uduelsl ~Cay Ok Tue ~0clady suall cousdat of | :
STLLiNe Gy Yiald {airona, rairons, 4ly Aeubers, Urdingry
kemhers and Lonoral)y AELUArde .
(by cxcopt es otheruise expressly providec in tie followlag
G5Vislous wuu Nulesy T08 WhOLe wmmrnxm} aud Xua

uanegaisie 0f fud cudlely'y allairs, finuncisl or otherwise |
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slals vost do tue vewerol bodye
() 4duwre shell be Lele in csch aeedonis yuwr et Jewst two
ordiucry seetiigs of the veneral cudy for tus dispusal ot
tio Lusiness of the wociety, Leiug held peferably Guring
tie oouthe of novewber wnd kLaye Ahe :irst weeiing of the
veleras Lody wuder this coustitutiun sualh bo Galiec by tue }
Coeliten ol veGEURUEY Of tLe LOurd Of maud siost wpyolated
Wieer wuke K V4 0f tols Voustitutione 40 the Zirel swelidng
kG An subuoqu;ut enuFek £00y Wolings eb wuilck elcedious
G LIfice=LULLers, PUMUE W woklittves e §0 be lwla $ue

—

foliowdn, ULLice~tuprels, bowus OF voucstitess stell we
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Vasdrooy from time to time,
(e, svery quostion before the board shall be decidea by
wajority of votas,
\£) ig the gb=ence of the Vhairman and Vice=vhairman tre
-memhﬁra preseud may olect a Yoairwsn for the meeting and

« @uch “hpirmen snall nuve all the powers of oue duly elected
(]

v amccordipy to the coustitutiou.

r‘}’{ N 04
fa) g:?’\@ members shall £orm @ quUOTWue
(g = if any vecealey srises for aly reavon, the remaminlng

4fxRka meuwbers of the Losrd may ect es if no vacency has
cecurcde xEx the Frasident shall fill up By such vecancy
by nomination,

(i) No dicqualificution of or cefect in the election or
uominatico of any person acting @ a wewber or cheiruen of
the board of uanagement shall be deemed t0 vitiave any act
or rssoluiion or progeediangs of the toard, in which such
newbsr OF ¢halrwan #RExk aes teken part, provided §hus
mpjority of the usmbers bolhy partiies 10 wucn weEs OF
Procosiings, wore entitled 0 uGle

\J/ all procesdings Of 4us LOwrG 0f wuGugewsut suall be

presumed to bs good ena valid until ke gopirary is provede

AVidl, LThe Lmm runctious gna dutiss of tue b-ou‘d of hanago=
uenué sball bet=
(L)la) Lo amppoini a Governing Body consisting of 5 to 15
meubsrs with a powsr to glect thelr own Lheiruen.

(b Yo appoint a free-boerding comwities consisting of

5 to 9 members with power t0 slect thair owu Cusirman.

(2) Vo exerclse generelly etrict control over the subagu™

vent of the destitutions of {he voclety.
(3) Lo sunction the proposuls of the voverning body
vegarding creation of differcony pusts in the verious

inctitutions.

(4) Lo gppoint ieincipals of Vollu ve and 9guools,

ligud Mustors Of wouoolsy vuperinteudents of Lostols on Vhe
continuea on pags =v=
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he Board of Management 10 good ¥imee

notice of &
yihing contained in this

(o)(4)  Met withstending en
' . the Chairman of the Board
ening u meeting gireulate a W&
or of any okher member of the

Gonsti~

of Management mey i

tutio
itten

ingtead of eonv
proposition of his qwn
Bosrd or any Offiger of the wociety for the observations
the members of the boarde

proposition 80 girgulated shall

yotes of the

and votes of
(i4) The decision on suy

'be in secordance with the mejority of

who vote upon if unless a special

weusbers of the board
ned %0 consider ithe said propeeitions

st by a commiiies uader

msot ing is conve
(144)  kvery decision arrived

$his sesiion shall be recorded in khe
To perform such other duties as the Board of Manag!

minute books

-

(p

-~ "

em-nt’:::ggign from time kimx %o time.
XIX, Xmxédk  Powers mud Yutiss of the Fresident shall bes=
- (a) (13 To preside over tus mesiinges of the General Body.
(1i) The prosseding book of the General Body shall be in
“the safe custody of the Fresidents
(b) To watoh over the financisl and execuiive administra=

tion of tise Sogiety end exersise supervision and eonirol
over the mcts of all the Ufficers sud smployees of the

Sogiety and its institutions.
Lo draw chsques of eny valus under ths joluk signature

y

(8)
of hiuself and the Ghairmen of the Board of Mansgemeut.

(d) To perform all exesutive funciione, necessary for

the purpose of cexrying out the resolutions of the Gsneral
—

Body and %o take appropriste sction necessary for the purposs

in cese of default by e committes primarily responsible for.

execution, as and when the board of Mansgement refuses %o

take sction or delay in teking action on the resclutions of

General Bodye

(o) To inspest all the vogiety's instituiions and offices

oo aoy day he likes without previous notice.
continued om page =4~
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(£)

pegs  “hié-
in t.he event of a dead=lock cecuring for any reason

in the sffairs of sny of the institutions of the Socledy

the Fresident shell assume all t‘:u powers of ikm Manage=
wmalte
ment of that institution and '\suitnhlc arrangements for

running that institution normally provided that he shall
)

convens a meeting of the General body within three wonths

for the purpose of descussing ways and means of ending the

dead=locke

GOViiNING BODYs
(a) There shall be a Governing Body cousisting of & #o
}15 members ingluding the Heads of the institutions as Exe

0fficio mewbers electod by the Board of Managemeut by
majority of votes and all questions sball be decided by
majority of votes.

(b) The Governing body Shall elect its own Lhairman
and Secretary from amongst its members.

(e) Not less then hulf the members shall form the
quoTrute

(d) A minute book shall be maintsined in which the
’procusdingo of the body shell be entered snd duly signed
by ths Chairmen thsreof snd it shell be in the safe custody

of the Head of any one institution es degided by the

Governing Body,
(a) lis duijes shall he s~
(i) To enlist the sympathy of the publis in support of

the institutions,

(41) To arrange for the collestion of funds for the use

.nud mmintenance of the institutions and exercise proper

superiveion over the accounis of the saue.

(iid) To prepere sumual and supplementary budgets and te

forward the same t0 the board of Manggement for

approvale
(dv) 7o consider and submit to the board of Management

eontinued on page =lb~
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ot any proposad T egerdia8’”

' the
additionss and sliu’atxonl to

Tpe squipments

puildingd in their chaBie e
ies»

Ihe expension of the gesdanic sotivis

and Bxtension of servise of

Transfers promot 100y

king inkibe jnstitutions e

amployess wor
ements due to the ©

mployeas
ot ion leave gnd incr

jtutions provided thejr work is sails~

faotorye

(g)

\h)
i)

\dl

(ks

(1)

bad moval

()

pente to all ¥he posts in the institu=~

aeads of inst itutions, OB

{o make appoint

tions except the posts of

the recommendation of the selecting comuitiee sonsis~

irmen of the board of Mansgementy the
Gen-

Cnairmen of the Goveraning bodyy thnkaocntary aud the

4ing of he Vhe

sesa of the iustitution slected by the Governing body
for the purpose of ssleciione .

To superviss sll scts of ths ofticial establisnment e
T6 check and satisfy themselves from timt to tims
about the correctness of the sccounts geverally and

‘ a amts
apecifically to sse whethor m.:ukgu drawn o:: spent

for the purposes intended. ( ‘

To ses that the budget grants as senctioned srse not
6XC86060

1o arrange for the visli of disiinguished persousges.
lo send an anoual report %0 ihe Board of Mesnsgement

on the working of the institutions pointing ocut the
ghorv=comings and suggesting suitable remediss for the
iherecf and propose ways and means «s to how the
ucditionul expsnditure required, should be mei by the
opgigtye

To consider apd make necessery recommsendations 10 the .
board of Manugement on the proposals made by the Hesds
of the iostitlutions es regerds $he improvemsuis or ;
$he incresse of the efficlency of the insiitution.

continued on page =i6=
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(n) %o keop in yeueral, e keen wateh over the conduat
of ¥he vemgulug evali, and officisl establishment and
repori im pertisular, u any is guildy of any miscondust
or violakion of any of the provisions of the Vonstitution
or dulese

(o) 40 {ix snnually the Hosiel charges required %o be
peid by the students residdng in the Hostel, insluding

torm reaty lighting charyes eic.
(p) To eusrsy out sll the instrusiions snd directioms of

the board of Management s
(q) To ik imke nesessary steps in order %o prevent

—etudcnta froc teking pert in eay political or snti~wovi.

-

activitlas.
(x) 1o delogmie any of its powers $0 iis “halrman or

~ s e

;ﬁ'\: ogerewury of uwhe Goveruing bodys

, &

&) 10 sew generally that the iostructions and orders

.imued by ihe aducstional Vepertwent of the dovie oF
University ax are duly cerried out.
LitioVhdiis rROPLKTY,

411 ths lawovable progerty of the Society ashall be

registered io all 'che docuaenta snd title dotdl-j—tm -im
The e-«‘-l'u’%;—

tmthe name of Mmmm and - zh&h&m—et—th-—bm

XXII,

ncipal ~

SV.M Aﬁs and Commeres
Women's C?llege, ILKAL-587128
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ILkAL .
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Jiomsso—msrz’im,n
AN Db L CF b GONITITUTL0N

(i) Lhg Ueneral body assembled in a meeting coayened for
%he purposde sShall by a majority of tlt; thirds meubers
present muall keve power to amend,AR alier or repsal this
Gonstitution @ vhe sulss in any manner whaisoever, on
the reccumcnuation of the board of Msuagement.

(i1) sny Guch amndmens of thh Ba‘nltitutm or Rulss

Bhall como i0io foree oo the dey on which it is passed

or on ths duy fixed by the Ganeral bBody.
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Lo Certificate of Kegistration.

Sy ST (§ e

I hereby certify that the.. . SHBL VIZAYA MAlBNIRSH VIRRAIaluiss.

JCSLarY? TUGL ( DISIRIGE BIJAPUR) ILKAL DISIRICL BISAPUR

i this day rewstered  under the Mysore Societies  Registration  Act, 196G

'\n‘-'}_\'am'c Act No. 17 of I‘}bO)

; ‘1 Flity only
iee pald, i\,lll)i‘it‘.b ........ e T A N R rapiel G B i Renreriises e

Given under my hand at Bangulurc, the.- ‘-A‘-----:-"-’-"-"-Eiy-me---day obw SRS N

1 b 2 | » {1 .. i ] -7 S BANL Y "1‘31’
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LAND UTILIZED FOR EDUCATIONAL PURPOSE « _ 3.,

CERTIFICATE

This is to certify that Survey No: 168 Land which is within the llkal

)

> City Muncipal Council area as per the records is belonging to the Chairman
v Shri Vijay Mahantesh Vidya Vardhak Society, Ilkal and the said land is
- being used purely for the Educational purpose.

5, |

w

» Further it is to certify that the total built up area of 21678 Sq.Ft in

Survey. No: 168 land is exclusively used for the purpose of 5. R. Kanthi

College of Ed ucation, Ilkal.

/

P ? { P

L o

Seoeadnyd,

Place: llkal dridael, [auds)

L) (jf.u O @

\‘ »
Q |
D ncipal
5 8. V. M. Arts and Commerce
; Nomen's Coliege, ILKAL-587125
3 Principal
S.v. n Arts and Commerce
S : women's College, ILKAL-587128
~
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s S.V. Pf Arts and Commerce

Women's College, ILKAL-587124
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LAND UTILIZED FOR EDUCATIONAL PURPOSE . _ 2

-

CERTIFICATE

This is to certify that Survey No: 168 Land which is within the Ilkal
City Muncipal Council area as per the records is belonging to the Chairman
Shri Vijay Mahantesh Vidya Vardhak Society, IIkal and the said land is
being used purely for the Educational purpose.
.
Further it is to certify that the total built up area of 21678 5q.Ft. in
Survey. No: 168 land is exclusively used for the purpose of S. R. Kanthi

College of Education, Ilkal.

Place: Ilkal dridwal, QLdy

ncipal
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Shri Vijoya Mahantesh Vidya Vardhak Sangha's
( S.V.M. ARTS AND COMMERCE WOMEN'S COLLEGE,
I z’a ILKAL - 587 125
""""""ﬂ [Nationally Accredited with Grade "B+"by NAAC]

/

Smt. S.S.Upanal wvrmrn Ph : 270075 (off)
Principal 270459 (Resi)
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B b ol AR

Ref. No. :.\).Mmc.}.-?.ci‘m#"F‘f’?*‘ﬂ ’-”'&\‘? Dote :.12.lulo0c?-

AGREEMENT

This Agreement is in between Principal, S.V.M.Arts and Commerce
Women's College, 1lkal. and Guru Angadi, Director of AarGess Business
Solutions, Lingaraj Nagar, Hubli.

College has agree to purchase Office Automation software for Degree and
PUC College and Library Management software with barcode version for
Rs.80.000/-. Office Automation software includes modules like Admission
Module. Scholarship Module, Examination Module and Payroll Module in both

Degree and PUC College.

AarGees Business Solution has agreed to install e Admin Software for
Degree and PUC College and Library Management software with barcode version
for Rs.80.000/- and ready to give the service and up gradations (in Admission,
Scholarship. Examination, Payroll and Library) as mentioned in the quotation’s

terms and conditions.

For. S.V.M. Arts and Commerce Women'’s College.

P

PRINTIPAL

For AarGess Business Solutions.

7] =
7/ o
P
-~ —— -
o -
L’/[/‘

Guru Angadi.
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Shri Vijaya Mahantesh Vidya Vardhak Sangha's
S.V.M. ARTS AND COMMERCE WOMEN'S COLLEGE,
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- &) [Nationally Accredited with Grade "B+"by NAAC]
Smt. s.s.Uponol M A M PHil. Ph : 270075 (o*f)
Principal 270459 (Resi)
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Ref. No. 5\)(!‘.\0.9.\3@.”’!9}!*‘[?‘ﬂll%ﬂ-wcg }r? Date :.3)4 Jaedd.

The Director,

AarGees Business Solutions
Lingaraj Nagar,

HUBLI - 31

Sub: Purchase Order for Office Automation &
Library Automation Softwares.

Sir,

As per your quotation dated 02-11-2006, we are pleased to place the order
for the following software’s.
B ~ Amount |

Rs.30.000-00

Sl No. ’ Particulars
01 l)u'ru Office Automation
l Modules are a) Admission
% b) Scholarship
¢) Examination
- 1 d) Payroll
02 ) PUC Office Automation
| Modules are a) Admission
! b) Schelarship
5L L <) Examination
03 “ e Lib™ Electronic Library ’ RR.?(),(N)()«O() |
‘Management with Barcode version ‘

N Total=> " Rs.80.000-00

" Rs.20.000-00

In \\ordq E ighty Thousand Rupus ()nI\

Kindly install the softwares as soon as possible.

n .3

i ,r‘.,4 )

Thanking you, Vel L
Y e
& / \ i

Smcerel) L 1ot

Y J

paé\*

S.V. WAng and Commerce Women'’s college, Ilkal.




